Ba3oBble noxenaHus 6enopycckoro IT-coobwecTsa npu paccMOTpeHMU BONPOCOB
nonHomn/yacTuyHon hn3nyecKkom penokauum.

Mo cocmosiHuto Ha 07.09.20 peyb udem o 40+ UT-komnaHusix pa3Ho20 npoghusns c
okoJs10 5000+ compyOHUKO8 U UX CeMbSsIMU.

A. BU30BbIN U MUTPALMOHHbLIN GIOK.

1) BO3MOXHOCTb YMpOLLEHHOro Bbe3da Ha TEPPUTOPUN CTpaHbl paboTHMKaM K
yneHam cemen  (HenNnpUMeHeHue/ynpoweHHOe MNPUMEHEHME Mep Mo
COVID-19), nonydeHune LeHreHckon BM3bl B YCKOPEHHOM nopsaake Ang
Bbesda Ha TeppuTopuio.

2) BO3MOXHOCTb  YMpPOLEHHOro/ YCKOPEHHOro Mnony4YeHusi HauMoHanbHbIX
OO0NrocpoyHbIX BM3 (Tvn D) Ans COTPYAHMKOB U YNIEHOB CEMEWN.

3) YnpoweHHoe/ yckopeHHoe nonydeHne PBI/ Blue card gna pabotHukosB +
BO3MOXHOCTb nonyveHusi Blue card 6e3 cooTBeTCTBUA TpeboBaHUAM
MUHUMansHoro yposHs 31 (He meHee x1,5).

B. UHdpacTpykTypHasa noMmouyb.

4) CospgaHue «Accounauun/obbeamHeHna |T» kak Hekaa HauMoHanbHas
KOHCONMMAMpOBaHHasi cufna MO MWHTepecam OTpacniMm U BO3MOXHOCTb
BXOXOEHWS Ty[a penounpoBaHHbIX KOMMaHWUNA.

5) BoamMoOXHOCTb YNPOLLIEHHOW/YCKOPEHHOMN pernctpaumm B
TexHonapkax/akcenepaTopax/MHbIX UMEIOLLNXCS YXKe TeXHO-KnacTepax.

C. CoumanbHble BOMNpPOCHI.
6) [NomoLlb B MaccoBoOW apeHAe Xurnbsa 1 0PUCOB.
7) f3bikoBble KypcCbl AN paboTHUKOB/YNEHOB ceMeN.
8) lMomouwpb B aganTaumm / yCTPOMUCTBE B PYCCKUE/aHTNIMACKUE LLKONbI.
9) CTnneHann/BO3MOXHOCTM MOCTYNSIEHUS ONsl CTYAEHTOB.
10) MegnumHckaa cTpaxoBka - ynpolleHue/yaelweBrneHne nonyvyeHns (paBHble
npaBa C MECTHbIM HaceneHnem).

D. Bonpocbkl 6aHKOB U (pUHAHCOB.

11) YnpouleHne oOTKpbITUS GaAHKOBCKUX CYETOB - KOPMOPATUBHBLIX U JNIUYHBIX (B
nepByl o4yepedb - N0 cpokam M chopmarnbHbIM TpeboBaHUSAM K AOKYMEHTaM,
B 4acCTM UX 3aBEPEHWUR, anocTunewn, Asbika u T.4.). [NakeTHble NpeanoXxeHus
oT 6aHKOB AN 06CnyXnBaHNS.

12) CchopmmpoBaHHasa naHenb GaHKoB/ NMaTEXHbIX CUCTEM, KOTOPbIE FOTOBbI
paboTtatb ¢ IT BO B3aumoyaobHom copmarTe.

13) MNpenocraBneHne  nNbrOTHbIX  KPEAWUTHbIX  NMHMIA/  paccpoyvek/  UHbIX
(PUHAHCOBbIX MHCTPYMEHTOB AN nepeesaa oTpacnu (KpeamtoBaHue CTPONKK
0hUNCOB, XWMbs ANS COTPYOHUKOB U T4).

E. lMNMpaBoBasi nomMmoLub.
14) dopmupoBaHne 3a CHET MPUHUMAKOLWENA CTOPOHbI MNaHENW MeCTHbIX
topruandecknx n ByxranTepcknx KOMNaHUM, KOTOpble Ha eAWHbIX YCNOBUAX (N0



€[VHON KBOTE) 3aKpPOKT OCHOBHbLIE/TUMNOBbLIE OPUAMYECKME BOMPOCHI MO
penokauumm (MHKoprnopaumn, Tpya4oBble BOMPOCHI, NepBuYHasi dyxrantepus).
15) BO3MOXHOCTb MOny4nTb pasoByo NMMBO cMCTEMATUYECKYHO UHAUBUAYANbHYHO
HaNoroByr KOHCynbTaumo a) no O6usHecy M 6) NO NMYHBIM Hanoram
MeHeKMEeHTa/COTPYAHNKOB B paMKax noaaep>KKu/KBOTbI.

F. Co3paHue cneuymanbHbIX pexumon gns IT.

16) BBegeHve pOns oTpacnM  MWHMMArnbHOIO KOpPNopaTMBHOrO Hanora (Ha
npubbINb UNKU BbIPYYKy) - ycnoBHO, 1% Ha Bbipydky u/munu go 8% Ha
NpuobINb.

17) MNoHWwKeHe NoAOXO4HOro Hanora v coumarnbHbIX B3HOCOB Anis ctaptanos/IT
oTpacnu (B Benapycu 6bino 9% nogoxogHbiv + anBmMaeHOb! Ans prusnyeckmx
nuu) + coumarnbHble B3HOCbI (PUKCUPOBaHbI OT cpefHen 3apnnaTbl N0 CTpaHe.

18) Kak mges: nomnHbIN, HACKONbKO 3TO BO3MOXHO, nepeHoc pexuma BT kak
[OKa3aBLIEero CBOK KOMMEPYECKYD 3IEKTMBHOCTb - aHanorndHoe
3aKoHoOaTenbCTBO OydeT He CMoXHO MNOArOTOBUTb, TaK Kak eCTb BCe
NCXOAHMKN 1 0BOCHOBaHWS.

19)na  dusnyecknx nuy: Mopatopui  Ha  Hanoroo6brnoxeHne KWKos
(KOHTpPONMPYEMbIX MHOCTPaHHbLIX KOMMaHuin)/ HeHanoroobnoxeHuwe A0xoAa,
MoNy4YeHHOro 3a npegenamm ctpaxbl (no npuHumny UK).



Basic requests of the Belarusian IT community for complete/partial relocation

As of September 3, 2020, there are over 40 IT companies of various profiles desiring
to relocate, with over 4,000 employees and their family members.

A. Visas & migration issues.

1) Whether employees and their family members may enjoy a streamlined
procedure for entering your country (without any, or with application of
only streamlined COVID-19 procedures), acquire a Schengen visa on an
expedite basis to enter your country.

2) Whether employees and their family members may enjoy a
streamlined/expedited procedure to acquire a national long-term visa (D

type).

3) Whether employees may enjoy a streamlined/expedited procedure to
acquire a temporary residency permit (TRP) / Blue card + whether they
may acquire a Blue card without complying with the minimal wage
requirement (minimum x1.5).

B. Infrastructure issues.

4) Creating an ‘IT Association’ to consolidate concerns of the IT industry
and possibility to enter there for Belarusian companies.

5) Whether a streamlined/expedited registration procedure is possible in
techno-parks/accelerators or other existent techno-clusters.

C. Social issues.
6) Assistance in wide-scale accommodation (lodging, offices).
7) Language courses for employees and their family members.
8) Assistance in adapting / enrolling in Russian/English schools.
9) Study grants, enrolment opportunities for students.

10) Medical insurance — a streamlined/cheaper acquisition (equal
opportunities with locals).



D. Bank/finance issues.

11) A streamlined procedure to open a bank account — both corporate and
personal (primarily — with respect to time frames and formal requirements
to documents - certification/ translation/ apostile). Package solutions from
banks.

12) An existent panel of banks / payment systems that are ready to cooperate
with IT workers to mutual benefit.

13) Extension of favourable credit lines / instalment plans / other financial
instruments to facilitate relocation (crediting for the purposes of erection of
office buildings, housing, etc.).

E. Legal aid.

14) Whether the host country can provide a panel of local legal and
accounting companies that will be able, jointly (i.e. under unified tariffs),
resolve principal/standard legal issues with respect to relocation
(incorporation, labour issues, primary accounting issues).

15) One-time or regular individual tax counselling with respect to: a) business
matters, b) personal taxes of managers/employees as a part of general
aid/ within a quote.

F. Creating special regimes for IT companies.

16) Introduction of a minimal corporate tax (profit tax or revenue tax) for the
industry - 1% profit tax or up to 8% revenue tax.

17) Lower income tax and social contributions for startups / IT industry (in
Belarus, we had 9% income tax + dividends for natural persons) + fixed
social contributions subject to average national wage level - THIS IS
VERY IMPORTANT ISSUE.

18) Our idea: complete (to the largest extent possible) transfer of the Hi-Tech
Park regime, as it has proved its commercial effectiveness (a similar legal
code is easy to prepare, as we have all source data and rationale
documents).

19) For natural persons: freezing taxation of CFCs (controlled foreign
companies) / no taxation on foreign revenues (UK principle).



